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“n Bl Environment

The following section provides an overview of the Bl Environment.
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BIE Bl Environment Overview

The following diagram provides a high level view of the environment of the Business
Intelligence and how data is retrieved and stored:
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HR Ad Hoc Query Considerations

Before creating an ad hoc query, Bl Power Users need to understand the business
requirements for the ad hoc query.

The following sections include considerations Bl Power Users need to address prior to
creating an ad hoc query in the Bl:

» s Bl the Best Source for my Ad Hoc Query?
»  Which InfoProvider Should | Use?
» How often is Data Updated in the BI?
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Hn Is Bl the Best Source for my Ad Hoc Query?

To determine if Bl is the best source for an ad hoc query, Bl Power Users need to consider:

» ~ Does the ad hoc query require real-time data?

»  Does the Bl contain data required for the ad hoc query? (For example, if Pay Period is
required for the ad hoc query, Bl will not be the best source since Pay Period is not included in
Bl ).

Is there an existing report in HRMS?

Is there an existing report in HRMS BI?

_ Continued...
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HR Is Bl the Best Source for my Ad Hoc Query, cont..

WSD Personnel

HRMS contains two basic report types:

1.~ HRMS Reports: Includes SAP Delivered reports and Custom reports for the State
of Washington. Contains real-time data.

2. HRMS Business Intelligence Reports: Includes Custom reports for the State of
Washington. Does not contain real-time data.
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IR Is Bl the Best Source for my Ad Hoc Query, Cont..

If an ad hoc query requires real-time data, HRMS may be the appropriate source for
retrieving data. HRMS provides many options for data retrieval. For example, the Flexible
Employee Data Report (Transaction: ZHR_RPTPANO2) in HRMS allows the user to select fields
to include on the report.

In the example below, the Flexible Employee Data Report was used
to retrieve data for Personnel Area, Full Name, Educational /
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HR |s Bl the Best Source for my Ad Hoc Query, cont...

If an ad hoc query does not require real-time data, HRMS Bl may be the appropriate source

for retrieving data.

In the example below, the Headcount and Education MultiCube in HRMS Bl was used to
retrieve data for Personnel Area, Employee Name, Educational Establishment and Certificate

fields.
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HR Which InfoProvider Should | Use?

Once Bl Power Users have determined the Bl is the best source for the ad hoc query, they need to determine

which InfoProvider to use.

For example:

» The Quota Data InfoCube contains quota and accrual balances
» ~ The Headcount and Education MultiCube contains education and training information

The table below lists Bl InfoProviders with examples of how the InfoProvider might be used:

InfoProvider InfoProvider Type
AFRS Payroll Accounting Data InfoCube

(ZPY_C51)

Employee Specific Payroll Data InfoCube

(ZPY_MOT1)

Employee Specific Payroll Data w/PA MultiCube
(ZPY_M02)

Headcount and Education (ZPA_M50) MultiCube

Headcount and Personnel Actions InfoCube
(ZPA_CO1)

Quota Data (ZPT_M02) InfoCube
Staffing Assignments (ZPAOS_CO01) InfoCube
Time and Labor (ZPT_MO01) InfoCube
Grievance Data (ZGR_MO01) MultiCube
E-Recruiting Data (ZPAER_MO1) MultiCube

Example of Use

Employee and Position level Payroll and Financial information provided by AFRS

Wage types by Personnel Area and/or Employee
Employee count by Wage Type

Combines data from Employee Specific Payroll Data (ZPY_M01) and Headcount and
Personnel Actions (ZPA_CO01)

Number of records by Educational Establishment, Certificate and Education/Training
Employee list by Educational Establishment, Certificate and Education/Training

Summary level employee counts by demographic areas such as Gender, County Code,
Employee Group, etc.

Detail level employee counts by employee specific information such as Employee Name,
Personnel ID, etc.

Employee count by personnel Action Type or Action Reason

Employee list by personnel Action Type or Action Reason

Quota accrual and balances by Personnel Area and/or Employee

Position count by Organizational Unit and/or Job Class
Position list by Organizational Unit and/or Job Class

Time balances and accruals by Personnel Area and/or Employee
Grievance data by Bargaining Unit.

E-Recruiting data by Requisition, Hiring Mgr and/or Questionnaires.
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Continued... 9
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Which InfoProvider Should | Use, cont..

The following designs display the reporting elements included in the Bl InfoProviders:

AFRS Payroll Accounting Data (ZPY_C51) - Financials InfoCube
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http://www.dop.wa.gov/payroll/HRMS/Training/Pages/Bu
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HR Which InfoProvider Should | Use, cont..
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Headcount & Education (ZPA_M50) MultiCube

AN
Pagren
DECLMTNY_D - Coursy Oroeong
SEEORCAR < (oS
M'-Go:;:wl:-w
Organcancas Assgnment *mtes
Ex .— R A 05K TR_ARTA - Payret Az
. PEPOUTON - Potkan : TR RAR R e Ak
EVPLOYER - Srkpes w0 - b IPERS_ARGA - Farsaoos Ana PRSI SOR - By Seee Grow
ORERAIN - Fysce URGUNIT - Crpieateny Ust 6N SAREA - Fursorrwi Sevons | | avIcAimy - Pay Soie Lever
| || 1 DSAYECALETY . Puy Sue Ty
Koy Fguees (0PARA_CO2 ) QUL ATTAR - Pay Ocace v
BAAZGR - Pay Iam
DAGE_C . Age  Yeary BAGE_¥G - Cramgs o Age » Youry BAMGA_NE < Aywan Sy T A T
LANGAL VT aaest Crage A3 ey THOONT NC - Navte T Srgaeeet GHOONT_UT - deakswn Charge Brpayes BSAARYLY + Py Grae Liree!
1 | | | e
Cont Conter o Fersonsl Dan Education A000E_DODE - Corpury Cote
el BEVPLTR0US - Enpupe Gaap
ICO_MET_AN - Commirg Anes | | CORTEBM I Daw o LA0€ - Age 1 Yean EOUC L1 - Seemons Laww MVLIGROUR - Ergioywe Sdtgrous .
TEnT o e el St T Headcount & Personnel Actions (ZPA_C01) InfoCube
OMART_COTA « Maier Cos DEMTRYDATE . Evay Oate
Comtar BCOURTY, LT - Coungy Cade OCEATIFE ~ Cottcae FRTPCT_CHA - Capef 0. Headoo > i o
-y L % R
TAECT_Srh < hppoed)
POSTAL S0 - Poue Cote i SCOMTIY_O - Cousty Gessgry
SREQICN - Regon Sute Fevees TICTON-Brw] [SEE i ———— ~M.
awy oAy e
N vt Personnel Aus ik
SCALCIART - Duaetet Brpoye. Action —_— 50 ANEA - Says arna
earter § fpaad oo SACTICHAEAS Azmce s B SRR
: - Spe o’ + A o oA S - Py e P
| SCALYEAR - Cawrder vewr FORZOM - e BACTIONTYSE - Acken Trpe POt | AYECACEL Y. Py Sume Lot
\ by Figares | 2PA_CO1) PRR——
! BACTION_DW - e of Acties. SATE_KY - Age I Yeas. SAMTALAAY - A Sasry P v
1 WAPPCT - SRty RS0 L % BOONT_LAJT - vow o Brpommt IR - STor AP SRy Ui 2ot o
IAEITAL - b e Sy ] Mawn|  ZSVLEMAAT - e S Dewes (0 Ve RRV/ERRC Sy st
1 1 1 1
et Cartme Farsors Data Orpar A y
200 MIT AR - Zzwmeg Awe | AL - Agm e DASCOT0M - Smcior SENTACTTYRE - Sxweat Type
S IAGE MG Rarge os LCOM®_CO0C ==
. ini . - - ¥ - Camawy
http://www.dop.wa.gov/payroll/HRMS/Training/Pages/Bu T —— >
- - - TeAw QOOUNTITY « Towrsy sy CONDAT - O pemadong W IEVELIAOUS DOy S0
sinessintelligenceTraining.aspx scounrs_soe - ceety com sty some . e sagrnd
HDCER - e LS TTAS - Byt 2ma
) TPOCTAL_TT - Sok Cote TPAYSCT_Co - Tapacty UDRIDS Lemi A S
\ FWBIN - Peger (D Dvie. "
a Tl
A I EIC - 1t e Laree | ATETY.
.

\ :
Bl Power User Workshop - 1 Environment Continued... 11


http://www.dop.wa.gov/payroll/HRMS/Training/Pages/BusinessIntelligenceTraining.aspx
http://www.dop.wa.gov/payroll/HRMS/Training/Pages/BusinessIntelligenceTraining.aspx

Hn Which InfoProvider Should | Use, cont..

) Personnel

Quota Data (ZPT_C51) InfoCube
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Which InfoProvider Should | Use, cont..

Time and Labor (ZPT_C01) InfoCube
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HIR Which InfoProvider Should | Use, cont..
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Place holder for E-Recruiting
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HR How Often is Data Updated in BI?

Once Bl Power Users have determined which InfoProvider to use for an ad hoc query, they need to also
consider how often the data is updated in the Bl since it is not real-time data and update frequencies vary.

The table below provides an overview of the update frequency of each InfoProvider in Bl .

InfoProvider Update Frequency Data Load

Schedule

AFRS Payroll Accounting Data (ZPY_C51) Daily (note: AFRS Payroll Accounting Transactional Data Daily

will be updated when an adjustment has been made and

a new AFRS file is available. If no adjustments have

occurred, AFRS Payroll Accounting Transactional Data will

be updated after the next payroll exit)
Headcount and Personnel Actions Daily Daily
(ZPA_CO1)
Employee Specific Payroll Data (ZPY_MO1)  Semi-Monthly After Payroll Exit
Employee Specific Payroll Data w/PA Semi-Monthly After Payroll Exit
(ZPY_MO02)
Quota Data (ZPT_M02) Monthly 1t Friday/mo*
Time and Labor (ZPT_MO01) Semi-Monthly After Payroll Exit
Headcount and Education (ZPA_M50) Weekly Friday
Staffing Assignments (ZPAOS_CO01) Weekly Friday
Grievance (ZGR_MO01) Weekly Friday
E-Recruiting (ZPAER_MO1) Weekly Friday

*In the months that HRMS Payroll processing is scheduled to occur over the first Friday of the month, the Bl load will be

rescheduled. Usually for the second Friday of the month.

_ Continued...
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HR How Often is Data Updated in Bl, cont...

The table below provides an overview of the update frequency for the most commonly used
Master Data in Bl .

Master Data Update Frequency Data Load Schedule
Employee Daily Daily
Person Daily Daily
Company Code Weekly Friday
Contract Type Weekly Friday
Job Weekly Friday
Org Unit Weekly Friday
Pay Grade Level Weekly Friday
Pay Grade Level To Weekly Friday
Pay Scale Weekly Friday
Pay Scale Level Weekly Friday
Pay Scale Level To Weekly Friday
Position Weekly Friday

_ Continued...
Bl Power User Workshop - 1 Environment 16



HR How Often is Data Updated in Bl, cont..

D Personnel

While an InfoProvider may be updated Weekly, Master Data that is being referenced in the

InfoProvider may be updated daily.

The following illustration provides an example of different update frequencies for
InfoProviders and Master Data using the Staffing Assignments InfoCube as an example.

The Position that is being used for the Employee
Characteristic in the Employee Dimension of the Staffing
Assignments InfoCube will be updated DAILY since

L ] Employee Master Data is scheduled to be updated DAILY.

Staffing Assignments InfoCube - Weekly

Employee Master Data - DAILY AR
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» Job Characteristic

The Position that is being used as a Characteristic in the
Organizational Assignment Dimension of the Staffing
Assignments InfoCube is scheduled to be updated
Weekly since the Staffing Assignments InfoCube is
scheduled to be updated Weekly.
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